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[bookmark: General_Conduct]Equality Policy
All Councillors will:
1.  	Ashley Parish Council are committed to equality of opportunity and to providing a service and following practices which are free from unfair and unlawful discrimination. The aim of this policy is to ensure that no applicant or member of staff receives less favourable treatment on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation. It seeks also to ensure that no person is victimised or subjected to any form of bullying or harassment.
2.    We value people as individuals with diverse opinions, cultures, lifestyles and circumstances.
3.    All employees, workers or self-employed, contractors whether part time, full time or temporary, volunteers, fellow councillors, residents of the Parish and anyone who interacts with the Parish will be treated in accordance with this policy.
4.    Equality of opportunity, valuing diversity and compliance with the law is to the benefit of all individuals in the Parish Council and to ensure that all individuals at all levels have a responsibility to treat others with dignity and respect.
5.    We will make sure that our services are delivered equitably and meet the diverse needs of our service users and residents by assessing and meeting the diverse needs of our clients.
6.    This policy is fully supported by the Parish Council.
7.    This policy will be monitored and reviewed regularly.
8.    We have clear procedures that enable those affected to raise a grievance or make a complaint if they feel they have been unfairly treated.
9.    Breaches of our equality and diversity policy will be regarded as misconduct and could lead to disciplinary proceedings.

This policy will cover:
AGE
We will:
· Ensure that people of all ages are treated with respect and dignity.
· Challenge discriminatory assumptions about younger and older people.

DISABILITY
We will:
· Provide any reasonable adjustments to ensure disabled people have access to our services and employment opportunities.
· Challenge discriminatory assumptions about disabled people.

GENDER REASSIGNMENT
We will:
· Respect how people define their gender.
· Not discriminate on the basis of any gender identification or gender reassignment.
· Challenge any discriminatory behaviour in relation to gender identification or gender reassignment.

MARRIAGE AND CIVIL PARTNERSHIP
We will:
· Ensure that people are treated with respect and dignity and that a positive image is promoted regardless of marriage or civil partnership.
· Challenge discriminatory assumptions about marriage or civil partnership.

PREGNANCY OR MATERNITY
We will:
· Respect the needs of those who are pregnant or post-natal or supporting those who are.
· Challenge any discriminatory behaviour in relation to a person’s pregnancy or post-natal needs.

RACE
We will:
· Challenge racism wherever it occurs.
· Respond swiftly and sensitively to racists incidents.
· Actively promote racial equality in the Parish Council.

RELIGION OR BELIEF
We will:
· Ensure that individual’s religions or beliefs and related observances are respected and accommodated wherever possible.





SEX
We will:
· Challenge discriminatory assumptions about women and men.
· Take positive action to redress the negative effects of discrimination against women and men.
· Offer equal access for women and men to all services and encourage other organisations to do the same.

SEXUAL ORIENTATION
We will:
· Ensure that we take account of the needs of all irrespective of their sexual orientation. 
